EEO Utilization Report

Organization Information
Name: El Mirage Police Department
City: El Mirage
State: AZ
Zip: 85335
Type: County/Municipal Law Enforcement

Wed 06-13-2018 14:54:05 EDT



Step 1: Introductory Information

Policy Statement:
See attachment
Following File has been uploaded:Equal Employment Opportunity Policy.pdf
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Step 4b: Narrative of Interpretation

Following the Department of Justice formula, a review of the results was undertaken, noting those job categories with
notable under-representation. For purposes of this summary, those categories with under-representation of -5% or more
are listed.

White males came out as under-represented in:
Protective Services Non-Sworn (-43%)

Hispanic or Latino males came out as under-represented in:
Officials/Administrators (-7%)

Technicians (-7%)

Protective Services Non-Sworn (-7%)

Administrative Support (-7%)

White females came out as under-represented in:
Officials/Administrators (-30%)

Technicians (-17%)

Protective Services Sworn- (-10%)
Administrative Support (-28%)

Hispanic or Latino females came out as under-represented in:
Officials/Administrators (-6%)

Professionals (-6%)

Protective Services Sworn (-5%)

Step 5: Objectives and Steps
1. In reviewing and assessing the City's underutilization data, the City's Human Resources Department will
work to achieve a diversified workforce with representation and participation from diverse sectors of our
community.

a. Communicate underutilization to the Police Department to assist in marketing positions to attract applicants in the
underrepresented categories.

b. When the Police Department attends the Glendale Community College Law Enforcement Training Academy, they
will make a special effort to include female and underrepresented categories during outreach to encourage them to
apply for vacant positions.

Step 6: Internal Dissemination
The El Mirage Police Department will distribute the EEO Utilization report to supervisors. In addition, Police Department
employees will be notified of the online location to which they can access the report.

Step 7: External Dissemination
The El Mirage Police Department will coordinate the posting of the EEO Utilization Report on the Department website,
and making the physical report available upon request.
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Robert Nilles Interim City Manager 06-04-2018

[signature] [title] [date]
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